
 
 

 
 

Standing Committee on Public Accounts and Administration 
ACT Legislative Assembly 
GPO Box 1020 
Canberra ACT 2601 
Email: LACommitteePAA@parliament.act.gov.au 

Submission: Inquiry into the Payroll Tax Amendment Bill 2025 

Dear Committee, 

The Master Builders Association of the ACT (‘MBA ACT’) thanks the Committee for the 
opportunity to comment on the Payroll Tax Amendment Bill 2025. The MBA ACT supports 
the Canberra Business Chamber’s submission to the Standing Committee’s Inquiry into 
the Payroll Tax Amendment Bill 2025. 

The current and proposed payroll tax settings in the ACT places our jurisdiction at a 
serious competitive disadvantage.  

The ACT’s standard payroll tax rate of 6.85% is already the highest in Australia, and with 
surcharges rising to 7.35% or 7.85% for large employers, and the proposed increase to 
8.75% for entities above $150 million in wages, the gap with other states and territories 
will widen exponentially.  

The next-highest State rate is around 6.1%, meaning the ACT will be nearly 30% more 
expensive in payroll tax terms. 

 
 



 
 

 
 

High and uncompetitive rates risk deterring new businesses from locating in Canberra, 
while encouraging existing employers to shift jobs elsewhere — including just across the 
border into Queanbeyan or Jerrabomberra, where tax liabilities would be significantly 
lower. 

We are particularly concerned that the proposed 8.75% surcharge will send the wrong 
signal to the ACT building and construction sector.  

We endorse the Canberra Business Chamber’s recommendation that the proposed 
changes do not proceed. Instead, we urge the ACT Government to consider more growth-
friendly reforms such as: 

• Reducing the general rate toward national mid-range levels; 

• Moderating or phasing in surcharges on large employers; 

• Raising thresholds to ease the burden on growing small and medium businesses; 

• Introducing credits, offsets, or rebates tied to local job creation, training, or 
investment. 

In conclusion, Canberra has many natural advantages — a skilled workforce, proximity to 
the Commonwealth, and a high quality of life. However, these strengths will not be 
realised if our tax settings actively deter building and construction activity.  

We support the Canberra Business Chamber’s call for the Government to revisit these 
payroll tax settings. 

I encourage you to contact our Director of Workplace and Policy, Scott Harris, on (02) 
6175 5976 or sharris@mba.org.au.  

  

Yours sincerely, 
Anna Neelagama 
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