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CURRENT LEGISLATIVE 
REQUIREMENTS PURSUANT TO WHS
ACT & REGS – WORKERS 
COMPENSATION ACT & REGS

Legislative Requirements for Work Health and Safety 



ISSUES IDENTIFIED

Apprentices identified in the 
workplace undergoing work 
without holding the 
mandated training  
requirements or insurance 
coverage > >>>>>>>>>>>>>

07 December 2022

From July 2022 to date

WorkSafe ACT has received 32 individual 
referrals from Skills Canberra Field 
Officers –
Non Compliance detected –

1. Construction Industry (White Card)
2. Asbestos Awareness Course training
3. Working Safely with ACM
4. No Workers Compensation Policy

Silica Awareness training to commence 1 
July 2023.



ISSUES IDENTIFIED  - WHITE CARD 

1. NO Mandated - General construction induction training

Breach – WHS Regulations Section 316 & 317: 

• Duty to provide general construction induction training –
s316, and 

• Duty to ensure worker has been trained – s317

Maximum penalty:

(a) in the case of an individual—$3 600; or
(b) in the case of a body corporate—$18 000.

Note Strict liability applies to each physical element of each
offence under this regulation



ISSUES IDENTIFIED- ASBESTOS 
AWARENESS 

2. NO Mandated - Asbestos Awareness Course 
Training

Breach – WHS Regulations Section - 445 Duty 
to train workers about asbestos awareness

Maximum penalty:

(a) in the case of an individual—$6 000; or
(b) in the case of a body corporate $30 000

Note Strict liability applies to each physical
element of each offence



ISSUES IDENTIFIED -
WORKING WITH ASBESTOS 
3. NO Mandated – Working Safely with 
Asbestos

Breach – WHS Regulation Section 445A -
Duty to train workers about working with 
asbestos

Maximum penalty:

(a) in the case of an individual—$6 000; or
(b) in the case of a body corporate—$30000.

Note Strict liability applies to each physical
element of each offence under this

regulation



ISSUES IDENTIFIED - RECORD KEEPING

Asbestos Awareness Course s445 & WSWACM s445A– further 
obligations -

Employers – (the PCBU)

Must ensure that a record is kept of the training undertaken by the
worker—

(a) while the worker is carrying out work in the business or
undertaking; and

(b) for 5 years after the day the worker ceases working for the
person.



ISSUES IDENTIFIED - RECORD KEEPING 

Must keep the record available for inspection under
the Act.

Maximum penalty:
(a) in the case of an individual—$1 250; or
(b) in the case of a body corporate—$6 000.

Note Strict liability applies to each physical element of each offence 
under this regulation



WORKERS COMPENSATION

For the same reporting period (July 2022 to date) -
WorkSafe ACT received 2 referrals –

Host employers of apprentices not holding a current 
Workers Compensation policy!



WORKERS COMPENSATION 

4. NO Workers Compensation policy or 
cover for employees –

Breach – Workers Compensation Act 

S147 - Compulsory insurance—employers

(1) This section applies if an employer does 
not hold a compulsory insurance policy 
issued by a licensed insurer.

An employer commits an offence if the 
employer fails to maintain a compulsory 
insurance policy with a licensed insurer.

Maximum penalty:  50 penalty units.



SILICA AWARENESS TRAINING TO COMMENCE 1 JULY 2023

https://www.worksafe.act.gov.au/health-and-safety-portal/safety-alerts/mandatory-
training-of-apprentices 

Silica Awareness Training

By 1 July 2023, all workers on a construction site will be required to complete Silica 
Awareness Training. For more information, see our Silica Dust webpage.

Enforcement

WorkSafe ACT is committed to firm and fair enforcement of the Work Health and Safety 
legislation. We collaborate with external stakeholders to ensure the safety of apprentices and 
gather intelligence on breaches of the Work Health and Safety legislation. Our inspectors are 
conducting workplace visits and investigating reports of non-compliance for workplace 
induction training.



YOUNG WORKERS 
STRATEGY

PURPOSE

This Strategy is the overarching document that 
captures WorkSafe ACT’s approach to ensuring 
compliance with the management of work-related 
issues affecting young workers in the Territory. It 
focuses on:

• young workers who are still developing an 
understanding of the full range of workplace 
laws 

• and which jurisdiction is responsible for 
enforcing which laws

• duty holders who contravene WHS laws, and

• stakeholders who require support to build 
capability to achieve compliance with WHS 
laws





WHAT’S BEEN DONE –
GENERAL INCREASE IN 
AWARENESS
Targeted and effective communication is 
integral to the implementation of the 
Strategy, through:

• a young workers branding suite (brand, 
logo, colour palette and typography)

• a dedicated young workers inspector 

• increased social media presence and 
posts

• website resources

• events and presentations 

• branded merchandise for events, and

• developing informative flyers.





YOUNG WORKERS PORTAL



WEB INFORMATION CHECKLIST



SUPERVISION FLYER  SAFETY ALERT 



STAKEHOLDER ENGAGEMENT AND STRATEGY

How can we stop this noncompliance at the 
time of hosting arrangements for all 
apprentices in the ACT?

Discussion from the floor -



MERRY 
CHRISTMAS 
FROM 
WORKSAFE ACT


